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APPLICATIOI{ GENERAL GUIDELINES

l. All qralified applicants are invibd to cNnaal at hnnsr€cruitmontonarnria.gov.plt the original scanned oopiel of the following

application docutnents (per m*tlon apdie{ for)

a. Appliratio letter, indkating the vacant pcEitim beirp apffi for and its orcspondhs iHn number addressed b:

t sGC. PETEn il.rIAlrcCO, PhD, CEP,

^dnlinffin 
t{AllRIA

b. properly accomplisfrc<, PeGonal llata ShcGt (CS Form 212 Revised 2017); !{A}iRIA emplqpes are required b u@te their ElecBonic PDS

(EPDS) a@unt

c, Wort frperience Shcct (CSC Form l.lo. 212 Attadltrpftt - Wo* Egefience Sheet) (csc.gor.ph)

d. Two (2) recent Indffiual Pcrronnane Cooudtncrrt and R.Gtdeuv (IPGn) Fonn or its equivahnt (for gouemrnert empbpes); and

e. Otter Applicatiott Do<rtmctlts:

e.1) Certificates of Trainings
Attended;

e.2) Certiffcatds of Prwiotts
EmployrnenU

e.3) Arrdrcnscated Certificate of Eliritility
issred by the CSC or CESB (as needed);

e.4) Valiri Proftsslonal Lhense issued by
pgC/5C,/meNlW authorize<l regulatory
agenci{:s (a needed);

e.5) Coilege Upbna and Tnnsoipt of RecorG C[OR);

e.6) ServLe Record (for gorrcrnrnett employees); and

e.7) Crtifmte of Award/ Reognitbn conftrred by
NA,I4RIA ard o$er recognized and prest[iols awarding
bodies.

2. The original and ph6oopy of the scanned dodrrnents $all be presented br HR authentiztinn upon rcquest of tlre HR Officer.

2.a The photocopy of docqnrents strall be plaed h a long brorro qrrelopc rrilfi tnc App$cadon ChGcldtst (S€e poc0ttg atfadtment)

3. E<temal applicants d|all dorvnload and accornpli*l tne fppficanfs QnEllcetion form
(httr://www.namda.go\r.ptvdovfiloads/hr/applhanQualificatimfurm.{s<) and email it in o<el fionnaL along wfi the required dooments'

4. The ernail subpct or title strall follorv this fonnat APPtrCATroll FIOR <PTOSTTTOI{ TIT1"E>-<ITE!|
ilUgBER>_<DiviCon/Branctr><Full ilarp of Applicarb (e.g. APPIICATION FOR ADIIINISTRATIVE OFFICER II-MMRIABADOF2-17-

2@5-AD/SSB Maria l,l,atit/iJad)

5. Only applications srbmitted on time and wi0l COiIPI"ETE NrC[rl,lEiITARY RE(ITIREIEITS shall be comndcred'

6. The Scanned documentary requirenrents $bmitted shall onV be used fur tre pcition applk{ fior. A maximum of three (3) pc*tions can be

applbd by the applicants.

7. The sr.rbmitEd applicatin doorrErts (hard and elednonic copies) stlal be solely used for recruitment pulpc and strall be retalned for a

period of one (f) year; aftenvards, Urey $all be daspo€ed of in uordance with applicabh laur and office regulatins.

8. DEADLIilE OF APPLIGATIOil: JUN 2 0 20t2

For queries, applicanE may contact HRMS at 88105458 a/t
ATTY. TESilE ll. RAGIIiO
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Map your Fature with us!

The NATIOI{AL MAPPING and RESOURCE INFORT,IATION AUTHORITY (NAMRIA) an attadrcd gOveMrrNNt

agency of the Department of Environment and Natr-rral Resoures (DENR) is rnandabd to act as trte'Central
Mapping and Resource Information Agencf of the ge\rernment Our vidon is to be Ute enbr of o<cellence,

fuildirp a geospatially-empovuered Philippines.

IIST OF VACANT POSITIONS as of JUNE 20.22 (JOB ORDER)
cEOSPATIAI INFORITIATIOI{ SYSTEIIS }lAIlAGEllEIlT BRAIICH - (f) Vacant Poitiott/s

No. POSITION
Unique ltem

No.

Salary
Grade

Basic Sahry
per tlondr

Relevant
Edrcdion

Rele\rant

erpeterc
Relevant
Training

Ellgability
Placed

Asslgmmtt

1

One (1)
PRO'EGT

DEVELOP|.IEI|T
ASSISTAIfT II

NoYAp6;."O"
Php

l6psr.(xr

Badelods
Degree

relevant b
treFb

orrc (1) year

of relevant
e@riettce

Four (4)
hours of
relelrant
faining

(Preferdbly)

CS Sub
Proftssiornl

Geospatial

Information and
@mmunicauons

Tedrnology
Division (GICID)

Mdttonal
Competency required

wcll verse in llicrocolt Oltce Productit itf Softr:ar€

Job Descriptirr:

f , Coo,diEEs wiuh difu€rt r.rln{fies ad agErEis progranE ad adhrifEs fu specilic en+uss atd trtllrles.
2. Drafts rqniE hEiE collspdrbr hr rcvf:w cf sFix.
3. Assasts h meetiEE ild rcf€s miuB of the Eretiu.
4, R€vier6, rE iB and nnitir hfumatin hto ffi.
5. Resea.dEs ttE d# h r€solvip issxs, analyles trtitgE, fi,fliEs ad *gailes afE nativ€&

6. Di9o.6ses dE dE ts with cFir.
7. IrylerErns recod nElaggrE t tro@ fur the miivdffie.
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APPTICATION CHECKLIST

NAM RH-RSP-Form04 Rev02 NAtl RIA-RSP-Form04 Rev02

Ched<list shal! be submitbd to HRl,lS fior llreir verificatiolr
1. Application tetEr (indkztirp tte pcxitidt being applied

for and its onegonding item nunter)

2. PERSOftAt DATA SHEET (PDS) (CS Form 212 Rdised
2017); csc.gov.ph

3. Work E)gertsnce Sheet(CSC Form No.212)*
(csc.Sot/.ph)

4. Ptrotocophs of trc (2) reent Individual Ferfonnane
Commitment and Reviery (IPCR) Fonn (fur go,ernmertt
employee)

5. Photocopies of the fullowing:

E
E
tr
tl
tl

E
E

5.1 College/Highsdtool I--l
Dploma

5.3 Valid Proftssimal
Regulation
Cornn*stion (PRq
UcerEe*

5.5 Certificate/s of
Pradous
EmfloyncnF

5.7 C€rtificaEs of
Trainirps Attended*

5.7.L ApdkanYsQualification
form (brotti<rer)

* If apflicable

5.2 Trdnscriil of
Re@TdsOOR)

s.4 csc -
Authenticated
Cn€er Servie
Eli{ribility*

5.6 Service Record*

5.8 CertificaE of
Award/ Recognitim
conftrred bV
reognized and
prestigkxrs
awarding bodies *

HR\IS(*nahrc)

Cheddtst $all De submitEd b HRIIS lbr 6eir verificatitn
1. Appli@tbn L€tter (indicding Ute pcition being applied

fior and its aonespond[ng iEn number)

2. PERSOT{AI- DATA SHEET (PD6) (CS FoIm 212 Revised
2014; csc.gov.ph

Work E:periene Stteet (CSC Form No. 212)*
(csc.Sw.ph)
ptmo*= dtwo (2) re@nt lrdhruua! Perfonnance
@mtitrnent and Reryi€r, (IPCR) fufln (br gpvernrtent
erndorees)

Phomopies of the dlrving:

3.

4.

5.

5.1

5.3

5.2

5.4

Tnrsoiftof
Recore C[OR)

csc -
Arthenticated
Career Servkr
Eigibilitts

College/High sdrod
Didorna

Valid ffiional
Reguhirn
Conmixion (mC)
License*

5.5 GrtificaE/s of
Previrus Emdoytnent*

5.7 CertificaEs of
Trainings AtEnded*

5.7.1 &dicanfsqdiftcatim
tum (tur0fiider)
* If applicaHe

5.5 Servie Record*

5.8 Certificate of
Award/
Reaog]*tim
onfuned by
recognized and
presfigiotls
awarding bodit=
*

HRIIS(*rratuE)
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